Learning Capacities Rating Questionnaire



	Factors of learning capacity
	Questions
	++
	+
	-
	--

	Legitimacy of the cooperation system
	How committed are the cooperation system’s actors to participating in the joint change processes (stabilisation)?
	
	
	
	

	
	How clear are the objectives to the participating actors? How willing are they to take on responsibility for achieving these objectives? (selection)
	
	
	
	

	Investment of resources
	Do the actors contribute new ideas and initiatives for activities? (variation)
	
	
	
	

	
	Do ideas and initiatives come from different actors? (variation)
	
	
	
	

	
	Do the actors involved provide sufficient resources for the cooperation system? In other words, have individuals who feel responsible for involvement been appointed? (stabilisation
	
	
	
	

	Response to problems
	Does the cooperation system address new challenges and solutions? (selection)
	
	
	
	

	
	Does the cooperation system address new challenges and solutions? (selection)
	
	
	
	

	Communication
	How binding and reliable is communication between the actors within the cooperation system? (stabilisation)
	
	
	
	

	
	Have rules of communication been established and formalised? Are they being observed? (stabilisation)
	
	
	
	

	Cooperation
	Are the chosen forms of cooperation appropriate for high-quality cooperation? (variation, selection, stabilisation
	
	
	
	

	
	Are the rules of cooperation established and documented? Are they being observed? (stabilisation)
	
	
	
	

	
	Do the participating actors invest adequately in the trust factor? (selection, stabilisation)
	
	
	
	

	System boundaries
	Is there a balance between cohesion and openness in the cooperation system? In other words, is the system cohesive yet at the same time open to new actors? (variation, selection)
	
	
	
	

	
	Is the search for and integration of new actors oriented to the strategic objectives? (variation, selection)
	
	
	
	

	Quality management
	Are structures, processes, rules and rituals within the cooperation system periodically addressed and adjusted with a view to achieving objectives, where appropriate? (variation, selection)
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